KNOX COUNTY RETIREMENT AND PENSION BOARD
October 22, 2018
The Knox County Retirement and Pension Board met in regular session on Monday, October 22,
2018, at 1:30 P.M. in the Large Assembly Room, City-County Building, Knoxville, Tennessee.
The following members were present. Chairman Chris Caldwell, Proxy for Mayor Jacobs,
Commissioner Hugh Nystrom, Vice Chairman, Ms. Tracy Foster, Secretary, Commissioner Brad Anders,

Commissioner Larsen Jay, Ms. Jennifer Hemmelgarn, Mr. Zack Webb and Mr, Garrett Raiden.
Also present at the meeting were:
USI Consulting Group: Mr. Bob Cross, Mr. Adam Davies and Ms. Brenda Fiddler
Legal Counsel: Mr. Bill Mason, Ms. Ashley Trotto, Ms. Stephanie Coleman, Mr. Charles Burks and
Mr. John Owings
Attorneys: Ms. Melissa Carrasco, Mr. Jonathan Reed and Ms. Mary Ann Stackhouse
Retirement Staff: Ms. Kim Bennett, Ms. Jennifer Schroeder, Ms. Terri Chase, Ms. Mitzi Stooksbury,
Mr. Zack Cole, Ms. Savannah Russell and Ms. Nyla Breshears
Others in attendance: Mr. Nick McBride, Register of Deeds Office, Mr. Ed Shouse, Trustees Office,
Mr. John Warren, Trustees Office, Ms. Krysta Baaig, Benefits Office, Mr. Randy Smith, Knox
County Commissioner, Mr. Tyler Whetstone, News Sentinel, and members of the public
INRE: CALL TO ORDER ,
Chairman Caldwell presided and called the meeting to order.
INRE: AMENDMENTS TO AGENDA
Ms. Bennett stated there were no amendments to the agenda.
IN RE: RESIGNATION OF COMMISSIONER JOHN SCHOONMAKER FROM THE BOARD
Chairman Caldwell presented the resignation letter of Commissioner John Schoonmaker from the
Board effective October 8, 2018. Commissioner Nystrom reported with the resignation being part of the
official record, Commission will begin the process of selecting a replacement for his seat on the Board.
INRE: APPROVAL OF MINUTES OF SEPTEMBER 24, 2018
Chairman Caldwell presented the minutes for September 24, 2018. Commissioner Anders made
a motion to approve the minutes for September 24, 2018, The motion was seconded by Ms. Foster and

unanimously approved.
IN RE: APPLICATIONS FOR RETIREMENT ~ UNIFORMED OFFICERS PENSION PLAN
The following applications for retirement and the credited service benefit based upon

completed years of credited service at the date of retirement, as provided in the Uniformed Officers

Pension Plan, were presented for consideration:

NAME DEPARTMENT CREDITED SERVICE EFFECTIVE DATE
Julie A. Culver Sheriff 23 years 10 months September 1, 2018
Heather M, Gilbert Sheriff 25 years 7 months November 1, 2018

Ms. Carrasco asked to make a statement on a Motion to Intervene filed by Egerton McAfee and
then iterated the history of UOPP and its funding. Mr. Owings asked Ms, Carrasco if the Mayor or
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Commission asked for the attorneys of Egerton McAfee to appear before the Board and file the motion to
intervene. Ms. Carrasco confirmed they did not. Mr. Owings responded due to the lack of request from the
Mayor or Commission, the attorneys are before the Board pro tem when Knox County has not spoken;
therefore, the motion to intervene is improper.

Chairman Caldwell allowed Ms. Carrasco to finish her statement. Ms. Carrasco addressed the
legal authority and the motion to intervene.

Mr. Burks then gave the following synopsis of the UOPP. Chapter 246 of the Private Acts of 1967
established the Retirement Board and empowered it to define all terms within the plan documents including
salary. The powers contained within this chapter were adopted when the County became a Charter
government. The 2006 ballot question number 4 referred to ordinance 0-06-4-101, but it did not state
“salary” on the ballot. UOPP 2007 plan document section 1.14 defines compensation to include post
severance compensation. Section 1.42 defines post severance compensation. A July 2007 IRS regulation
stated that post severance compensation needed to be specified in the plan. UOPP was amended in 2009
to make the change to continue to comply as an IRS qualified plan. The 2009 amendment to UOPP, section
6.6, defines compensation in line with the IRS regulation stating that leave cash out shall be included in
compensation. In 2012, the Charter review committee recommended closing the UOPP plan to new
participants. The ballot question presented to voters in 2012 proposed to close the plan to new participants
but continue the UOPP plan in its then existing form for all active participants. The ballot question passed,
and UOPP was closed January 1, 2014, as a result of the 2012 ballot question number 1. Resolution R-
13-8-901 to close UOPP to new participants was signed by the Law Director. The restated 2014 UOPP
(passed by Knox County Commission) specifically sets out that under 1.75 Post-Severance Compensation
includes: (b) Leave cash out for...unused accrued bona fide...vacation.

Following statements by counsel, Chairman Caldwell asked if there was a motion to accept the
motion to intervene. Seeing no motion, no action was taken.

A motion was made by Commissioner Anders to approve the applications for retirement under the
Uniformed Officers Pension Plan as presented and to authorize Trustee, State Street Bank, to make
payment of the monthly benefits and credited service benefit. The motion was seconded by Mr. Webb and
unanimously approved.

IN RE: APPLICATIONS FOR RETIREMENT - ASSET ACCUMULATION PLAN AND
AUTHORIZATION OF CREDITED SERVICE BENEFIT BASED ON COMPLETED YEARS OF
SERVICE

The following applications for retirement and the credited service benefit based upon

completed years of credited service at the date of retirement, as provided in the Asset Accumulation
Plan, were presented for consideration:

NAME DEPARTMENT CREDITED SERVICE EFFECTIVE DATE
Kathie Bemis JuvSvcs 29 years 11 months November 1, 2018
Colleen D’Amico Schools 6 years 8 months November 1, 2018




Ann Hurst Schools 10 years 6 months November 1, 2018

Glenda King Healith 5 years 10 months November 1, 2018
Bonita Smith Library 6 years 4 months November 1, 2018
Beverly Walker Schools 17 years 0 months November 1, 2018
Nusret Zulovic Schools 10 years 5 months November 1, 2018

A motion was made by Mr. Raiden to approve the applications for retirement under the Asset
Accumulation Plan as presented and to authorize the Directed Custodian, Wells Fargo Bank, to make
disposition of the benefits upon certification from USI and to authorize the Trustee, State Street Bank, to
make payment of the credited service benefit. The motion was seconded by Commissioner Jay and
unanimously approved.

IN RE: REPORT OF EXECUTIVE DIRECTOR
Ms. Bennett reported on the following items:

e FY18 Audit Status/ Internal Audit in progress —The initial internal audit was

completed and is being reviewed by the auditors.

¢ Medical/Dental Insurance Open Enrollment for Retirees — Open enroliment

for 2019 is in progress. Medical and dental packets were sent out to retirees
who have medical and dental insurance through the County to notify them to
reenroll if they desire to continue.
IN RE: REPORT OF INVESTMENT COMMITTEE
e Monthly Rates of Return — Mr. Webb presented the rates of return for the Defined

Contribution Plans and stated the overall rates of return are in line with the respective
markets.
¢ November 13 Investment Committee Meeting at 1:30 Rm 640
IN RE: NOTICE (TO THE COURT) OF ACCEPTANCE OF SETTLEMENT PROPOSAL

Mr. Owings reported on the notice filed with the court regarding the settlement agreement in the

declaratory judgement action. The class action defendants have filed a motion with the court to accept the

settlement agreement. A court hearing regarding the settlement agreement related to the class is

scheduled for October 29, 2018.

IN RE: FIRST READING FOR AMENDMENT TO THE UNIFORMED OFFICERS PENSION PLAN (UOPP)
Mr. Mason presented first reading for amendment to the Uniformed Officers Pension Plan to limit

the number of days of unused vacation cash out included in UOPP Compensation to 43 days, effective
January 1, 2018. There was discussion on what constitutes a “public meeting.” Mr. Cross explained the
actuarial basis on retirement calculations, liabilities and cost increases to a plan. He stated the amendment
to the UOPP plan does not have an actuarial impact. A motion was made by Commissioner Anders to
approve the first reading for the amendment to the Uniformed Officers Pension Plan. The motion was
seconded by Mr. Webb and unanimously approved.




IN RE: FIRST READING FOR AMENDMENT TO THE SHERIFF TOTAL ACCUMULATION PLAN (STAR)
Mr. Mason presented first reading for amendment to the Sheriff Total Accumulation Plan. A motion

was made by Mr. Webb to approve the first reading for the amendment to the Sheriff Total Accumulation
Plan. The motion was seconded by Ms. Foster and unanimously approved.
IN RE: FIRST READING FOR AMENDMENT TO THE SYSTEM

Mr. Mason presented first reading for amendment to the System. A motion was made by

Commissioner Anders to approve the first reading for the amendment to the System. The motion was
seconded by Mr. Webb and unanimously approved.
IN RE: REPORT OF LEGAL COUNSEL

Mr. Owings had nothing further to report.

Mr. Burks had no report.
Mr. Mason had no report.
IN RE: REPORT OF ACTUARY
Mr. Cross had no report.
IN RE: APPROVAL OF PAYMENT —~ STATEMENT OF ACCOUNT
The following statement of accounts for professional services was presented for consideration and

approval of payment, in accordance with agreements, audits and recommended for payment by Ms.
Bennett:




FEE SCHEDULE

Involces for OCT 2018 Flscal 19 YTD Approved OCT Involce Flscal 18 YTD Approved
{Logal Involces are approved for the previous Monihs Expense) Involces 09/31/2018 For Approval involces 10/31/2018
BENXL
Invoice # $0,00
TOTAL BENXL $0.00 $0.00 $0,00
KENNERLY, MONTGOMERY & FINLEY, P.C.
Involce # $0,00
+mTOTAL KENNERLY, MONTGOMERY & FINLEY, P.C, $0.00 $0.00 $0.00
Owings, Wilson & Coleman
Involce # 9917M - 09/30/2018 $38,621.26
Involce # 9918M - 09/30/2018 $261,24
Involce # 9924M - 09/30/2018 $261.74
Involce # 8927M - 09/30/2018 $262.,68
s+ TOTAL OWINGS, WILSON & COLEMAN $125,078,29 $39,376.91 $164,465.20
JUSTICE, NOEL & BURKS
Involce # $0.00
TOTAL JUSTIGE, NOEL & BURKS $18,266.00 $0,00 $18,256.00
LEWIS THOMASON (Mary Ann Stackhouse)
Involce # 337894 $6,037.60
TOTAL LEWIS THOMASON $18,837.60 $6,037.50 $24,876.00
US! CONSULTING GROUP
Involce # 90024434 $39,378.75
Involce # 90023641 $32,225.00
TOTAL USI CONSULTING GROUP $117,266.22 $71,603.76 $188,869.97
Involces for OCT 2018 $260,600.61 $110,980,66 $396,466.17
s+ Rotalner not included In approved billings for the Board Fiscal 19 YTD
Owings, Wilson & Coleman Retalner $4,000 per month $16,000
Kennerly Monlgomery Retainer $12,000 per month $48,000
Court Reporter for Hearings $150.00 $391.20 $541.20
Fees Racelved from QDRO Participants $500 (DC Fee) $600 $500
$2,000 (DB Fee) $0

*QDRO fee is Paid to Retirement Office which off sets the legal fee

After review of the statement of accounts and invoices, a motion was made by Mr. Webb that the

Board authorize the payment indicated above to be paid from the designated Retirement Plans. The motion

was seconded by Commissioner Nystrom and unanimously approved.




ADJOURNMENT
Chairman Caldwell asked if there was a motion to adjourn. Commissioner Anders made a motion
to adjourn, which was seconded by Mr. Webb, and the meeting was adjourned.
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verage Monthly Compensation will be based on the Participant's
during the Participant's entire Service as an Officer. Compensation
ion of participation pursuant to Section 3.4 shall not be recognized,

means the natural person designated by a Participant in writing filed with
Participant’s death to receive any benefits payable under the Plan upon or
articipant. A Participant’s designation of his or her spouse as Beneficiary
revoked on the date a Participant is divorced, except that a Participant’s
ptional form of benefit shall not be revoked by divorce after the Annuity
ced Participant may name his or her ex-spouse as Beneficiary by filing a
n in writing with the Board after the date of divorce,

s the Knox County Retirement and Pension Boatd,
ans the Knox County Chatter,

pd Benefit Plan” means the retirement plan established by Article I1I of
the Internal Revenue Code of 1986, as amended or replaced from time to

means the Knox County Commission.

fl” with respect to any Participant means such Participant's total salary as
ed and paid by the Employer, which is currently includible in gross

utable to the period of his or her participation in the Plan for each Plan

ction, the detetmination of Compensation shall be made by:

(a)  excluding overgime.

(b)  including bonuses.

(¢)  including longevity pay.

(d) including amou’nts which are contributed by the Employer pursuant to a salary reduction
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132()(4), 402(e)(3), 4
Code §414(h)(2) that a

re not includible in the gross income of the Participant under Code §§125,
2(h)(1)(B), 403(b) or 457(b), and Employee Contributions described in
e treated as Employer contributions, For this purpose, effective January

1, 1998, amounts not includible in gross income under Code §125 shall be deemed to include any
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excluding clothing allowances.
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inge benefits (cash or non-cash), moving expenses, defetrred
Ifare benefits,

salary that is covered by any pension plan administered by the State of

Participant taken into account in determining benefit accruals in any Plan
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‘‘Policy” means any life insurance policy, retirement income policy or

or individual) issued pursuant to the terms of'the Plan. In the event of
o terms of this Plan and the terms of any contract purchased hereunder,
I control,

ild” means any child of a Participant (or Former Participant) under the

1
age of nineteen (19) y(%n‘s. A child who is a full-time student in an accredited institution of

ered a Dependent Child until he or she reaches the age of twenty-~four

t Child also includes a Handicapped Child, regardless of age.

means a parent of a Participant (or Former Participant) who is a

dependent of the Partigipant or Former Participant within the meaning of Code §152.

1.18  “Disabled” o

resulting from bodily injury, disease,

n
r“Dis

ability” means a physical or mental condition of a. Participant
or mental disorder which rendets such Participant unable to

petform the duties of the Participant’s job as an Officer.

Disability shall not include any physical or mental condition or impairment resulting directly or
indirectly from: (a) intgntionally self-inflicted injury or disease; (b) injury or disease resulting
from military service; or (c) injury or disease suffered or contracted prior to the last date of
Employment as an Of} rcer.
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the System,

112 “Code” means
time,

113 “Commission?
1.14 “Compensatio

an Officer, as determin
income, which is attrib
Year,

For purposes of this Se
| (8)  excluding overt
(b)  including bonus
()  including longe
(d) including amou
agreement and which

ptional form of benefit shall not be revoked by divorce after the Annuity
ced Participant may name his or her ex-spouse as Beneficiary by filing a
1in writing with the Boatd after the date of divorce. r

5 the Knox County Retirement and Pension Board.

ing the Knox County Charter,

-d Benefit Plan” means the retirement plan established by Atticle IIT of

the Internal Revenue Code of 1986, as amended or replaced from time to

I .
means the Knox County Commission.

n” with respect to any Participant means such Participant's total salary as
ed and paid by the Employer, which is currently includible in gross
htable to the period of his or her patticipation in the Plan for each Plan
otion, the determination of Compensation shall be made by:

ime,

o8,

vity pay,

¢

nts which are contributed by the Employer pursuant to a salary reduction
e not includible in the gross income of the Participant under Code §§125,

132(£)(4), 402(e)(3), 402(h)(1)(B), 403(b) or 457(b), and Employee Contributions described in

Code §414(h)(2) that a
1, 1998, amounts not it

e {reated as Employer contributions, For this putpose, effective January
eludible in gross income under Code §125 shall be deemed to include any
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amounts not availablg to a Participant in cash in lieu of group health.coverage because the
Participant is unable to certify that the Participant has other health coverage, provided the
Employer does not request or collect information regarding the Patticlpant's other health
coverage as patt of the enrollment process for the health plan

)

(e)  including Post-Severance Compensation.
®  excluding clothing allowances,

(@  excluding (even if includible in gross income) commissions and reimbursements ot other
expense allowances, fringe benefits (cash or non-oash), movmg expensos, deferred
compensation, and welfare benefits. -

(h)  excluding any|salary that is covered by any pension plan administered by the State of
Tennessee,

Compensation of each Participant taken into account in detertnining benefit accruals in any Plan
Year beginning on and after July 1, 2007, shall not exceed $225,000 (ot such other amount
provided in the Code), Such amount shall be adjusted for increases in the cost of living in
accordance with Code §401(a)(17)(B), except that the dollar increase in effect on January 1 of
any calendar year shall be effective for the Plan Years beginning with or within such calendar
yeat, For any short Pl Qn Year, the Compensation limit shall be an amount equal to the
Compensation limit for the calendar year in which the Plan Year begins multiplied by the ratio
obtained by dividing the number of full months in the short Plan Yeat by twelve (12),

115 “Contract” oy “Policy” means any life insurance policy, retirement income policy or

annuity contract (grovp or individual) issued putsuant to the tetms of the Plan. In the event of
any conflict between the tesms of this Plan and the terms of any contract purchased hereunder,
the Plan provisions shall control,

1.16  “Dependent Child” means any child of a Participant (or Former Participant) under the
age of nineteen (19) years, A child who is a full-time student in an accredited institution of
leatning shall be considered a Dependent Child until he or she reaches the age of twenty-four
(24) years. A Dependent Child also includes a Handicapped Child, regardless. of age,

117 “Dependent Harent” means a parent of a Participant (ot Former Participant) who is a
dependent of the Participant or Former Participant within the meaning of Code §152.

118 “Disabled” o “Dlsabxhty” means a physical or mental condition of a Participant
resulting from bodily Injury, disease, or mental disorder which rendets such Patticipant unable to
perform the duties of the Participant’s job as an Officer.

Disability shall not inglude any physical or mental condition or impairment resulting ditectly or
inditectly from: (a) intentionally self-inflicted injury ot disease; (b) injury or disease resulting
from military service;|or (o) injury or disease suffered or contracted priot to the last date of
Bmployment as an Officer. :
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has any authority or reﬁonmbihty to do so, or (c) has any discretionary authority ox dlsoretlonary
responsibility in the administration of the Plan

127  “Figcal Year” neans the Emplbyer's accounting yeat of 12 months commencing on July
1 of each year and ending the following June 30.

128 “Former Participant” means a person who has been a Participant, but who has oeased
to be a Participant for any reason,

1.29  “415 Compensation” with respect to any Participant means such Participant's wages as
defined in Code §3401(a) and all other payments of compensation by the Employer (in the
coutse of the Employets trade or business) for a Plan Year for which the Employer is tequired to
furnish the Participant 4 written statement under Code §§6041(d), 6051(a)(3) and 6052, “415
Compensation” must be determined without regard to any rules under Code §3401(a) that limit .
the remuneration included in wagés based on the nature or location of the employment ot the
services petformed (such as the exceptton for agricultural labor in Code §3401(a)(2)).

Notwithstanding the above, the detmminatxon of 415 Compensation shall be made by:

(@)  including any el Vctlve deferral (as deﬁned in Code §402(g)(3)), and any amount which is
contributed by the Employer at the election of the Paxticxpant putsuant to a salary reduction
agreement and which is|not includible in the gross income of the Participant by reason of Code
§§125, 132(f)(4), 402(e)(3), 402(h)(1)(B), 403(b) or 457(b), and Employee Contributions
described in Code §414(h)(2) that are treated as Employer conttibutions. For this purpose,
offective January 1, 1998, amounts not includible in gross income under Code §125 shall be
deemed to include any gmounts not available to a Participant in cash in lieu of group health
covelage beoause the Participant is unable to certify that the Participant has other health
coverage, provided the Bmployer does not request ot colleot information regarding the
Participant's other health coverage as patt of the enrollment process for the health plan.

(b)  including Post-Severance Compensation,

1,30 “Handicapped Child” means a child, over age nineteen (19), who satisfies the following
requirements: ' :

(8)  The child is severely, permanently handicapped, either mentally or physically, so as to be
unable to engage in selffsupporting compensable activities and is otherwise dependent on care
and support from the Pagticipant or Former Participant; and

(b)  The Participant ¢r Former Participant is the natural parent of the child; and

(¢)  The child has been, is and likely always will be dependent on the Participant or Former

Participant, or the Partigipant’s or-Former Patticipant’s spouse ot patents for more than half of
the financial support required for the child’s care; and
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patk patrol officers,
the Knox County Me

138  “One-Year B
months duing which
Section 3.6, such pet
earlier, the twelve (1
absent from service,

In the case of an indiy
twelve (12) consecuti

absence shall not con

absence from work

pregnancy of the indi
of the placement of a
such individual, or (d
following such birth

1.39  “Participant’
any reason become in|
1,40  “Plan” means
1.41  “Plan Year”

_January 1 of each yea
December 31, 2007, s

1.42  “Post-Several
severance from emplq
payments that, absent
while the Employee ¢
services as an Officer
paid after severance fi
from employment, ex
for the Employer by r
to the extent these pa,
individual had contim
military setvice.

143 “Projected Se
remained continuousl

1.44 “Reemployed
145 “Refund” me
benefits that may be p

he Sheriff and Sheriff’s Office execu

tive officers, persons not covered by
it System are not Officers, : R .

reak in Service” means a continuous period of at least 12 consecutive

the Employee is not employed by the Employer. Except as provided in
od begins on the date the Employee retires, quits or is discharged, or if
) month anniversary of the date on which the Employee was otherwise first .

/idual who is absent from work for maternity or paternity reasons, the

ve month petiod beginning on the fitst anniversary of the first day of such

stitute a 1-Year Break in Service, For purposes of this paragraph, an

¢ matetnity ot paternity reasons means an absence (a) by reason of the .

vidual, (b) by reason of the birth of a child of the individual, (c) by reason

child with the individual in connection with the adoption of such child by
for purposes of cating for such child for a period beginning immediately

t placement, - e

means any Eligible Employee who patticipates in the Plan and has not for

eligible to participate further in the Plan,

this instrument, including all amendments thereto.

means the Plan's accounting year of twelve (12) months commencing on
 and ending the following December 31, The petiod from July 1, 2007 to
hall constitute an initial short Plan Year,

1ce Compensation” means payments made within 2-1/2 months after

yment (within the meaning of Code §401(k)(2)(B)(1)(D)) if they ate
a severance from employment, would have been paid to the Employee
pntinued in employment with the Employer and are Compensation for
Any payments not described above are not considered Compensation if
om employment, even if pald within 2-1/2 months following severance
Eept for payments to an individual who does not currently perform services
ason of qualified military service (within the meaning of Code §414(u)(1))
ments do not exceed the amounts the individual would have received if the

1ed to perform services for the Employer rather than entering qualified
rvice” means the Service a Participant would earn if the Participant
y in Employment as an Officer until his or her Normal Retirement Date,

Retiree” shall have the meaning stated in Section 3,5(k).

)

&y

ns the amount payable pursuant to Section 5.4 in lieu of any and all other
able under this Plan,
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64  Annual Benefit
This Plan may pay an «
“annual benefit” if the ¢
all other defined benefi
$10,000 for the “limitat
any time maintained a g
attributable to post-reti

Not in Excess of $10,000

annual benefit” to any Participant in excess of the Participant's maximom
fannual benefit” derived from Employer contributions under this Plan and
L plans maintained by the Employer does not in the aggrogate exceed

fon year” or for any prior “limitation year” and the Employer has not at
efined contribution plan, a welfare benefit fund under which amounts
ement medical benefits ate allocated to separate acoounts of key

employees (as defined in Code §419(A)(d)(3)), or an individual medical account in which the

Patticipant patticipated
not be considered a sep
6.5  Participation o

If a Partlcipant has less

For putposes of this patagtaph, mandatory Employee conttibutions will
wtate defined contribution plan maintained by the Employer.

¥ Service Redlictions '

than ten (10) years of participation in the Plan at the time the Participant

begins to receive benefits under the Plan, the limitations in Sections 6,2(a) and 6.3 shall be

reduced by multiplying
years of participation (g
provided, however, that
Section 6.4 shall be red
with respect to yeats of

For putrposes of this Sec
for which the following|
benefit accrual purpose
computation petiod, ang
provisions of the Plan f
conditions are met, the 1
amount of Service creds
who is permanently and
acerual computation pet
addition, for a Participa
computation petiod, the
computation petiod. In

such limitations by a fraction (a) the numerator of which is the number of
1 part thereof) in the Plan and (b) the denominator of which is ten 10),
said fraction shall in no event be less than 1/10th, The limitation of

heed in the same manner except the preceding sentence shall be applied
Service with the Employer rather than years of participation in the Plan,

tion 6.3, “year of participation” means each accrual computation period
conditions are met: (a) the Patticipant is credited with a Service for

5, required under the terms of the Plan to accrue a benefit for the accrual
1 (b) the Participant is included as a Participant under the eligibility

r at least one day of the acorual computation perlod, If these two
portion of a year of participation credited to the Participant shall equal the
ted to the Participant for such accrual computation period, A Participant
totally disabled within the meaning of Code §415(c)(3)(C)(i) for an
iod shall receive a year of patticipation with respect to the petiod, In

nt to receive a year of participation (ot part thereof) for an acorual

Plan must be established no later than the last day of such acorual

1o event will more than one year of participation be credited for any

12-month petiod,

6.6  Final §415 Regulations ° .

()  This Section is ¢ffective as of July 1, 2007, shall apply to Limitation Years and Plan
Years beginning on and after July 1, 2007, and supetsedes the provisions of the Plan to the extent
inconsistent with this Section, ' ‘

(b)  The Section 1.29 definition of 415 Compensation shall be modified by: (1) including

payments for unused si
payments from nongua
6.6(c)(2); (3) including

fk, vacation or other leave pursuant to Section 6.6(c)(2); (2) including
fied unfunded deferred compensation plans pursuant to Section
salary continuation payments for participants on military service pursuant

47
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to Section 6.6 (c)(3);
pursvant to Section 6,

and (4) including salaty continuation payments for Disabled Participants
6(c)(4). The Section 1.14 definition of Compensation shall be modified to

provide for the same

djustments that are made to 415 Compensation pursuant to this Section,

except as provided in|Section 6,6(c)(1)(A) and except the term “Limitation Year” shall be

replaced with the tern “Plan Year™ and the term “415 Compensation” shall be replaced with the
term “Compensation,? ' ' '

(©)

415 Compensation shall be adjusted for the following types‘of Compensation paid afler a

Patticipant's severance from employment with the Employer malntaining the Plan (ot any other .

entity that is treated a
amounts described in
Compensation1 to the ¢
from employment or t
. from employment, An
is not described in the
within the meaning of
above,

415 Co
(A)

ey

®)

Leave ¢
have be
to the B
unused
would |
deferre
Compe
ithad b
Compe
compe
time if

2

- Employet,

$ the Employer pursuant to Code §414(b), (c), (m) or (o)), However,

Sections 6,6(c)(1) and (2) below may only be included in 415

xtent such amounts are paid by the later of 2-1/2 months after sevetance

by the end of the Limitation Yeat that includes the date of such severance

y other payment of Compensation paid after severance of employment that
following types of Compensation is not considered 415 Compensation
Code §415(c)(3), even if payment is made within the time petiod specified

mipensation shall include tegular pay afier severance of employment if;

The payment is regular Compensation for services during the Participant's
regular working houts, or Compensation for services outside the

- [Participant's regular working howts (such as overtime or shift differential),

commissions, bonuses, or other similar payments; provided however
Compensation shall not include overtime; and

The payment would have been paid to the Participant prior to a severatice
from employment if the Participant had continued in employment with the

ashouts shall be included in 415 Compensation, if those amounts would
en1 included in the definition of 415 Compensation if they were paid prior
articipant's severance from employment, and the amounts are payment for
accived bona fide sick, vacation, or othet leave, but only if the Participant
have been able to use the leave if employment had continued, In addition,

d compensation shall be included in 415 Compensation, if the

nsation would have been included in the definition of 415 Compensation if
een paid priot to the Participant's severance from employment, and the

ation plan, but only if the payment would have been paid at the same
he Participant had continued in employment with the Employer and only

JﬁEsa‘d’on is received pursuant to a nonqualified unfunded deferred

to the extent that the payment is includible in the Patticipant's gross income,

3)
perfor
term is

415 C‘ginp ensation includes payments to an ind

ividual whe does not currently
setvices for the Employer by reason of qualified military service (as that
used in Code §414(u)(1)) to the extent those payments do not exceed the

48 ‘ :
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amoun
perfor;

s the individual would have teceived if the individual had continued to
setvices for the Employer rather than entering qualified military service.

(4) 415 Compensetion includes Compensation paid to a Participant who is. Disabled,

(5) Paymextfs awaxded by an administrative agency or court ot pursuant to a bona fide

agree;

nt by an Employer to compensate an Employee for lost wages ate 415

Compehsation for the Limitation Year to which the back pay relates, but only to
the extent such payments represent wages and compensation that would otherwise
be included in 415 Compensation,

(d) 415 Compensation for a Limitation Year shall not include amounts earned but not paid
during th;: Limitation Year solely beoause of the timing of pay petiods and pay dates.

(¢) 415 Compensation shall include amounts that ate includible in the gross income of a
Participant under the rpiles of Code §409A or Code §457(5)(1)(A) or because the amounts are
constructively received by the Partlolpant

(®  Inthe case of 4 Participant who has had a Severance from Employment with the
Employer, the Defined Benefit Dollar Limitation applicable to the Patticipant in any Limitation

Year beginning after t
§415(d). -

(g) Annual Benefit,

¢ date of severance shall not be automatically adjusted under Code

(1)  The Annual Benefit otherwise payable to a Parttclpant under the Plan at any time
shall nat exceed the Maximum Permissible Benefit, If the benefit the Patticipant
would (@therwise accrue ina Limitation Year would produce an Annual Benefitin

excess
the rate

f the Maximum Permissible Benefit, then the benefit shall be limited (or
of accrual reduced) to a benefit that does not exoeed the Maximum

Permissible Benefit.

(2) IftheP
benefit

prticipant s, or has ever been, a Participant in another qualified defined
plan (without regard to whether the plan has been tetminated) maintained

by the Employer or a Predecessor Employer, the sum of the Participant’s Annual

Benefit
‘Where
benefit

5 from all such plans may not exceed the Maximum, Permissible Benefit,
the Participant’s Employer-provided benefits under all such defined
plans (determined as of the same age) would exceed the Maximum

Petmissible Benefit applicable at that age, the Employer shall limit a Participant’s

benefit

in accordance with the terms of the plans. -

(3)  The application of the provisions of this Section 6.6(g) shall not cause the
Maximym Permissible Benefit for any Participant to be less than the Participant’s

Accrue

d Benefit under all the defined benefit plans of the Employer or a

Predecgssor Employer as of the end of the last Limitation Year beginning before

July 1,

2007 under provisions of the plans that wete both adopted and in effect
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Any ordinusics to teappertioh Génmﬂsulp’n ovBoud of Bduoatton, |+
frlots kbl ba adopted by n faverable vote of two-thizde (243) of tha
boxsllp of the Compilesfor v

patlud. fox l’rn'poxudlx&mendmont' o _ .
o 200.A.(4)(0) of the Knox Coxmiy Chertor ba rteticlad fo alaxify that
wop of the Xnox County Commisston o veapportion Comnilsrion or
Bouatd oy{Beuoatlon dlstriots be adupted by o favotubls vola of twa-thirdy (2/3) of
fhs erabBratiy of Commiiseton? Lo .

b
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Braposed Ampndnent 61 ,

Rectlo 6.01.1 of the Knox County Chatlet 1y dtaemded by deloting the second pd, ,
tbifd Beinfencey in sntd sootton in tholy antively and subsiltuting thetefore tha
followlog: ,

The Commisaton ma\Y froma the to s altey the hounderles of
dintrdota g0 long &y all dlstriots comply with congtituiional taquirsmonts: On
oxt before Deostnber 31, 1901, and svery ton (10) yeara thersatler, £ shall,
ba the duty of the Commisklan, based upon, the ot vaoent Pederal
Hooeumial canans, 1o reuppordon the Boaxd of Bduoatlon dlsttlots so arta
aonyply Wil copstitntional reguiventents, b

=

Batat Quentlun for Propoged Awendmont 6

Hhat} Hootton 6'0'1.1) of the Kxiox County Charlot bo mendsd o soufoun to gats.
Tawe s plece the responslbility of reupportlontng Knox County Board'off
Beuontion distrlots with the Kuox Cownly Gommigsion?

opogerd Amendment 71 ,

' Saotton9.17 of the Know, Cotnty Charter 1s amended by strllthig auibssutiong
9,17.8|and 9,17.C in thelv anthely,

i | Ballof

Shiall Sdotlon 9,17 afthe Knax Connty Chertor, entlfled “Terny Lintta", bo

pmendstl 1o no lonper raquire the Knox County Cludt 1 ansually wilie Knox
tuto Joglslatops und U8, Repstntative urd tiolth U8, Savetors fom.

e stating (e peaple®d sipport of term Tindts at botk the sints and federal

’

b=

wustion, Lo Propoesed Avhendoont 71

Lonnes
loyels?

. On thislf™ dny of Buptenabes, 2012, T loreby coutly that the foxegaing proposed
<+ wmendoonts toffhe Kook County Chator wie pproved by tho Chaxlor Roview .
| Comnites 1 g submitted o the oteya of Knox Counity ot the Noventber 6, 2012 , .
Postdentiel and] Stige Cenexal JElabtion i apeordante with thetequitetaents ofithe Knox . , i
County Chartex ' ' o
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Clifford A Rodgers
P Adminisfrator of Blectlons

Chulstopher D, Heagerty, Chait
Cassandra MoGee Stuart, Seotetary
" Bob Bowtnan

Cameron Brooks

Hannah Hopper

Knox County Election Commuission

I, Clifford A, Raigers, Knox County Administrator of Elections, dohereby

certify that the atfached is a true and cotrect copy of 2012 Charter
Amendment and ballot measute on the November 6, 2012 Knox County

Election,

Witness my hand at office in Knoxville, Tennessee this 26 day of Fuly, 2018

300 Main Stree
Office (865) 215-248

CULA G Bokae
Chﬁ%’%% A. Rodger, Qdm}mstrator of Elections

Room 218 » Knox County Courthouse « Knoxville, Tennesses 37902-1850
» Fax (865) 215-4239 » T.D.D. (865) 215-2954 » wwwiknoxcounty,otg/eleotion




CMfictal Ballot

_FPresidential and State|eneral Election
)
- g County, Tennesses

Muwermnber (6, B2 Page G718 | Precinct Sampla Ballot
| TEMNESEEE Hﬂu&E O ' TENNEEEEE HOIBE !‘IJF
REPFRESENTATIVIES REFREZEMTATIVES
1 1ETH DIBETRICT 89TH DNETRICT
“ate for One (13 . wWibe far One (1)
1] Stewe Hall ] Rager Kane ¢
Republican Party Nomjhes Republicé‘ﬁﬁgﬁ’t@ﬁy t\lcf:" £
[ Anthony I, Hangock Ci Write-in t“}’i" L %x

Demaocratic Party Nomjnes

o
S “
T, bt
Vi
Lo ALV
a

in Write-in
g i
e TE”NE&EEE HOL ':“E ar - gghallAruﬁ“ 3 Iaftﬁ%&x Oounty Cheartar,
REPRESENTATIVES #@3@;52?% Hntitad "Paiffins, he'itended to: (1) glose the :
TETH DIETRICT ‘ o “% ' “- 2 tUmformed Oﬁicers Rension Plap to new *
g - hants, aftactive Dacembera‘l 2013 anhd (2)
Wote for One (12 5, te Knox County Retirement and Pension

59
) n_%. Board to racammend for approval by the Knox
' % ounty Commission & new Uniformed Officers
ko "Blan for sworn offisers ragularly amployed by 'the
Knox County 8heriffs Departmant hired on or after
January 1, 20147

— .'L“i‘i%"*.

[ Harry Brooks j‘%g ,

S
Repubhoan Party Nomjiee B




CHficial Ballot
f,l,f"residential and Stabe

ieneaeral Elaction

fwnox Gounty, Tennaessee

Hovember 08, 2:)12W EI Page & [ & P;an%gt Sample Ballot
COUNTY CHARTER COUNTY CHARTER
SAMENDMENT SMENDMENT

QUESTION 2 | QUEBTICHN 4

Bhall Section 8.17 of the Knox flounty Chaner, Bhall Baetivn 6.01.B ofthe Knox Go

t Charter

entitted "Term Limnits", be amst flad {0: (1) clarify '} he amended to provida ihatth%:l i iembers
thatno parson shall be eligihle o hald the-sams ofthe Board of Education be dlfitted ag ‘mmg to
elected office of Knox Counly 1qt mora than twa (2) state law and notﬁa nec’(“(he; ]Jme Q;%?] Gﬂﬂﬁ%{,
consesutive terms; (2) define alterm” as & full, Board of Educatiofs qmbars ’tc&mﬁ ftha Q?_%an
elacted period as praseribed by Jaw; and &) parmit] § Assessor of Propen‘,y i i JFL
& persoh who is term limited in dne offics to serve =
in & diffsrant slactad office? mVEE : w* %‘i*
Clves )
Ao
COUNTY CHARTER

r\h\ N o

( AMENDMENT i 0.4, ﬁ&%}m‘f the Knox County

GILESTION 3 , erba am fded ta olariy that any ordinenee
Bhall Gection 8.17 of the Knox ¢ Punw Ohan{&ﬂ giftnox Coundy Commission to resppartion

T entitled "Tarm Limits", ba amengdad to promd 5 Com‘;‘%mmon or Board of Education districts be

the members of Commission elget ;!' adapted hy a favorahle vote of two-thirds {213) of

stricts's '

and the membars of Commissi J‘ﬁ]éo %v arg?“ "géthe mamharship of Cammission?

shall be conslidered the same gctad offf q@ﬁb . YES

purpase ofterm ljmﬂs? ey mi ‘!; “"

e | [One

COUNTY CHARTER
AMEMDMENT
GUESTION &

Bhall Section §.01.D ofthe Knox Gounly Charter
ba amended {0 canform to state leswe and place the
respansibility of raappnmonmg Knox County

J Board of Edusetion districts with the Knox GCouny
Commission?

AL vES
' NG




Offlcial Ballot
cresidential. and State

xenaral Election

Krox County, Tenneszdes

Hovembser 06, 2012 Page ¥ I8 Pracinet Sample Ballot
COUNTY CHARTER CITY CHARTER AMENDMENT

‘ City of Knaxvills Charter Amsirvdments submittad
HMENBMEHT ' by the Councll of the Clty of Knoxyille peraining {o
QUEETH‘@N ¥ the City pension systam:

1 Bhell Bection 8,17 ufthe Knox
entitled "Term Limits", be ame
| require the Knox County Clerk
J Knox County's state Jagislators
§ Represarnative and both U.8, §
Tennessan vating the paopls's

I

founly Chartar,
Hed to no longer
y ahnually write
nd U.8.

bhators fram
support of term
al lovele?

J Bodies Employees P2 Q}tafu'

!mmt:: gt both the state and fede

A Bhall Artlole XUl of the Oharter of Eﬂéa

Knoxvills, enittled"Psnsnonx i amenﬁ (Ti 2 as
o elosa Dlwsmn. enera! -'uar m 2
Employsss F’lah)‘%x visioRis L& formaq T

anroliment effective JaRBLE 120{?3%&1‘ R adop’c

and establishg hy bri ed beneflt'dafined
sontributio ﬁq%iaﬁim iy of i nville
employgugg%enswn sy'Sigin for il allgible Clly

employ g enearal ng«mmentand Uniforrved
igs) hir &araﬂag%ﬁ«uarﬂ 2018, ahdto

B0 jgiional provigions and
%%tharﬁ%

i hyisions related thersta, the

o ﬁgrme andiayvisionsigwhich new plan and
mr,:t, =

Jerd

rapsitional pigilsions e more fully setforth in
T%gance No Q-142-2012 of the Cily of Knoxville
uhiished‘?

I'

 Chief Finangial Ofﬂcar’s astimate of net cost

B %h"lcl‘eE!Sﬁ 0]

H .

s THE
~ AMENDRENT

|4 AGAINST THE
o
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A RESOLUTION OF
COUNTY, TENNESS

RESOLUTION

THE COMMISSION OF KNOX
LE, APPROVING: ADOPTION

OF SHERIFF'S TOTAL ACCUMULATION

RUTIREMENT PL
KNOX COUNTY E

(“STAR"); ADOPTION OF
LOYEE DISABILITY

BENEFIT PLAN; 2014 AMENDMENT AND
RESTATEMENT OF KNOX COUNTY EMPLOYER
BENEFIT SYSTEM; AND 2014 AMENDMENT AND

RESTATEMENT OF
PENSION PLAN.

Employee Benefit S

UNIFORMED OFFICERS

RESOLUTION: R-13-8-901

REQUESTED BY: RETIREMENT & PENSION
BOARD

PREPARED BY: - WILLIAM E. MASON, ESQ.
KENNERLY, MONTGOMERY,
& FINLEY, P.C., AND KNOX
COUNTY LAW DIRECTOR’S
OFFICE

APPROVED AS TO FO )
. AND CORRECTNESS:
DIRECTOR OF LA ‘

APPROVED: %7& ﬂ’?/j’ 2oL F

DATE
VETOED:
DATE
VETO
OVERRIDE:
’ DATE
MINUTE
BOOK PAGE

stexa, as most recently amended and restated in its entivety effective

WHEREAS, ;{uox County Government (the “Employer”) adopted the Knox County

January 1, 2009, as s

bsequently duly amended (the “System”), pursuant to Article VII of the

Charter of Xnox Cou‘lnty, Tennessee (the “Charter”); and

!




WHERTAS,
6, 2012, ratified an
Pexision Plan (“UO
Xnox County Retir
Commission, as a
(referred to as “She

regularly employed

(“Officers”); and

WHEREAS,
Commission for app
recently employed o
6% of compensatio
subject to 10-year cl
of pre-disability com
age 57 or 10 years
arrangements mode
conditions set out in
Fargo, trustee, are ix
and

" WHEREAS,

‘System effective Jai
separate component
disability coverage,
of the County and X}

J

1 on a pre-tax basis and the County to contribute 10% of compensation

the voters of Xnox County, Tennessee, in the general election on November
mendment to Charter Section 7.05, which closed the Uniformed Officers
'P”) effective on and after January 1, 2014, and authorized and directed the
ement & Pension Board (thie “Board”) to recommend for approval by the
plan of the System, a separate, tax-qualified retirement plan and trust
1iff’s Total Accumulation Retirement Plan” or “STAR?”) for sworn officers
on or aftey January 1, 2014, by the Knox County Sheriff’s Office

after consultation and deliberation, the Board recommended to the
roval the adoption of STAR, a defined contribution plan for Officers most
reemployed on or after January 1, 2014, requiring Officers to contribute

ff vesting and 2% subject to 15-year cliff vesting, but a contribution of 2%

\pensation fox disabled participants, with normal retirement at the later of

of service, and subject to benefit payment options and administrative
led after the existing Asset Accumulation Plan, and other terms and
the STAR plan document; STAR and its accompanying trust with Wells
itended to comply with the provisions of Internal Revenue Code § 401(a);

the Board, after consultation and deliberation, has further amended the
nuary 1, 2014, to establish the Employee Disability Benefit Plan, as a
plan of the System, modeled after private-sector; commerecial insured
o provide a single, uniform disability benefit arrangement for employees
nox County Schools (“Sehools”) in the eligible class (not inchading teachers

and other Schools e

aployees covered by the Tennessee Consolidated Retirement System) after

5 yeaxs of service for not in line of duty benefits, but without any minimum period of service
for in line of duty benefits, funded by the County, commencing after an elimination period of
at least 90 days folloying the date of disability, and continuing to the earlier of Social Security
‘normal retirement gge or retirement wunder any County retirement plan, offset for Social
Security and worliers compensation benefits, adjusted fox earnings while disabled,
incorporating incentives to return to woxk with the County or Schools oxr with other employers,
and covering disabilities occurring on or after January 1, 2014, in lieu of coverage previously
provided by the System and Uniformed Officers Pension Plan, which Plans will continue to
provide benefits for participants whose disabilities occur prior to January 1, 2014; the Disability
Plan and its accompanying declaration and trust axe intended to comply with the provisions of
- Internal Revenue Cofle § 501(c)(9); and the Trust shall bear a share of System administrative.
expenses ag allocated by the Board from time to time; and the Disability Plan is proposed in
" anticipation of the Commission’s due adoption of an accompanying Ordinance to provide in
line of duty disability| benefits on a federal income tax exempt basis; and

2




- WHEREAS, the Board, after consultation and deliberation, deems that it is in the best
interest of the Employer and Employees to further amend and to restate in its entirety the
System effective January 1, 2014, to: (i) conform the System to the establishment of STAR; (3i)
conform the System to the establishment of the Employee Disability Benefit Plan; (ilf) provide
for an employer contribution of 2% of pre-disability compensation for disabled participants
under the Asset Accwmulatior: Plan; (iv) comply with requirements for the continued
qualification of the| System under applicable provisions of the Internal Revenue Code; and (v)
otherwise coordinate and make consistent, and incorporate othe_r administrative provisions in,
the System; and '

WHEREAS] the Board further amended and restated in its entirety UOPP effective
Jannary 1, 2014, td: (i) close UOPP to new participants employed or reemployed on or affer
January 1, 2014; ‘(i)? conform UOPP to the establishment of the STAR; (iif) conform UOPP to
the establishment of the Fmployee Disability Benefit Plan; (iv) comply with requirements for
the continued qualification of UOPP under applicable provisions of the Internal Revenue Code;
and (v) otherwiso \coordinate and make consistent, and incorporate other administrative
provisions in, UOPP; and '

WHEREAS, pursuant to Charter Sections 7.04 and 7.05 and the respective provisions
of the Plan documents, the Board resexves the right to modify, alter oxr amend, or to terminate,
STAR, the Disability Plan, the System and UOPP, subject to limitations stated in the Charter -
and the Plaus, but|not the authority to adopt any such amendment which thereby would
increase the funding or financial abligation of the Employex without notification to and express
consent and funding from the-Comimission by resolution; and

WHEREAS, |the Actuary for the Board advised that, in the aggregate, the adoption of
STAR in place of UQPP for Officers employed or reemuployed on or after January 1, 2014, the
adoption of the Disapility Plan, and the amendment and restatement of the System and UOPP,
will not have an advprse cost impact;.and '

WHEREAS, the Boaxd, at duly called public meetings on June 24, 2013 and July 22,
2013, adopted on two readings STAR, the Disability Plan, 2014 Amended and Restated System,
and 2014 Amended gnd Restated UOPP; and

. WHEREAS, :opies. of STAR, the Disability Plan, 2014 Amended and Restated System,
and 2014 Amended and Restated UOPP, have been previously filed for review with the Office
of the Knox County Commission; and , . ‘




NOW THEREFORE BE IT RESOLVED BY THE COMMISSION OF KNOX
COUNTY TENNES bEE, THAT, puxsuant to § 7,05 of the Charter of Knox County, Tennessee,
the’Commission hereby consents to, and approves the adoption, funding and implementation

of, the Sheriff’s Tot4

BE IT FURT]
Tennessee, the Com)

. to annual actuarial
Employee Disability

BE IT FURT]
Tennessee, the Com
administration of, th

BE IT FURTY
Tennessee, the Con
continued administrs

BEIT FURTH

Resolution, then the
the proper authority

1 Accumulation Retivement Plan, effective January 1, 2014;

HER RESOLVED, that puxsuant to § 7,04 of the Charter of Knox County,
mission hereby consents to, aid approves the adoption, funding pursuant
valuations to be completed in the future, and implementation of, the
Benefit Plan, effective January 1, 2014;

HILR RESOLVED, that pursuan't to § 7.04 of the Charter of Knox County,
mission hereby consents to, and approves the adoption and continued
e 2014 Amended and Restated System, effective January 1, 2014;

LR RESOLVED, that pursuant to § 7.05 of the Charter of Knox County,
imission hereby consents to, and approves the adoption, closing and
ition of, the 2014 Amended and Restated UOPP, effective January 1,2014;

IER RESOLVED, that if any notifications are to be made to effectuate this
County Clerk is hereby requested to forward a copy of this Resolution to

BE IT FURTHER RESOLVED, that this Resolution ig to take effect from and after its

‘passage, as provided
it.

by the Charter of Knox County, Tennessee, the public welfare requiring

%l 2112
Date

Presiding Officer of the Commission

4 "'J )

Y
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¢
V¢ ;',. 'Hw
y f Ty, S ¥
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v
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w-; Date
Approved: % R f/% 7
County Mayor 7 Date-
Vetoed:
County Mayor Date
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RESTATEMENT OF THE KNOX COUNTY
UNIFORMED OFFICERS PENSION PLAN

Effective Januaty 1, 2014

EXHIBIT
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2014,




pursuant to delegatiq
administration of the

1,13 “Cessation of
aggregated with one
rules described in Reg
controlled group), or
constitute the Employ:

1.14
time,

“Charter” sh

1.15  “Child” or “(
Participant,

1.16  “Closed Defi
Closed Defined Bene
System,

’

ns of authority and directions from the Board in connection with the
Plan,

Affiliation” shall mean the event that causes an entity to no longer be
Or mote other entities as a single employer under the employer affiliation
ulation § 1.415(a)-1(f)(1) and (2) (such as the sale of a subsidiary outside a
that causes a plan to not actually be maintained by any of the entities that
er under Regulation § 1.415(a)- 1()(1) and (2).

|l mean the Charter of Knox County, Tennessee as amended from time to

thildren” shall mean the natural or lawfully adopted child or children of a

ed Benefit Plan” or “Closed DB Plan” shall mean the Knox County
t Plan established under Article 111 of the System, a component Plan of the

1I17
be interpreted under t
any Regulation prom
legislation that amend
1.18  “Commission
1.19
services petformed fo
clothing allowance a

including ovettime, b
Section 4.04(a) and C

her participation in the

(8  Compensation
administered by the S
or Teacher’s Plan.

(b)

Compensation

other amount as det

described in Code § 4
(©

Compensation

of the Participant by r¢

(d)

Uniformed Officers Pens

“Compensatic

Post-Severancg

“Code” shall mean the Internal Revenue Code of 1986 as in effect on the relevant date to

is Plan. Reference to any section of the Code shall include that section,

tkllgated thereunder, and any comparable section or sections of any future

, supplements or supersedes said section.
* means the Knox County Board of Commissioners,

n” shall mean the total salary paid by the Employer to the Employee for
" the Employer that is currently includible in gross income, excluding both
td pay reimbursed for service performed for any outside entity, but
nus and longevity pay, and amounts excluded from income pursuant to
pde §§ 125, 402(a)(8), 402(h) and 403(b) attributable to the period of his or
Plan for each Plan Year.

shall not include any salary that is covered by any pension plan
ate of Tennessee, or covered by STAR, the Asset Plan, Closed DB Plan,

for all purposes, shall exclude amounts in excess of $225,000 (or such
ermined in accordance with the cost-of-living adjustment procedures

1(@)(17)).

shall exclude elective amounts that are not includible in the gross income
ason of Code § 132(f)(4).

Compensation shall be treated as Compensation.

ion Plan Article I

Definitions




(¢)  Compensation
Plan Year solely beca

(ff)  Differential Wi
(g)  Compensation
120  “Contract” o

annuity contract (grot
any conflict between
the Contract provisior

121  “Credited Se
Setvice, determined in

(@  If a Participan
Class or if an Employ
Employment in the In

(b)  Credited Servi
determining an Emplo

()  Credited Servi
months, and may incl
the System, UOPP, or

(d)  Except as may
any time that a person

(e)

An elected or

month in which such H

)
for any benefit,

(g)  Credited Serv

Participant has receivg
System, except as proy

(h)  Credited Servi
putsuant to the terms
1994, Code § 414(v),

Uniformed Officers Pengion Plan

A Participant’s
a Normal, Early or Di

for a Plan Year shall not include amounts earned but not paid during the
ise of the timing of pay periods and pay dates,

age Pay is treated as Compensation.
includes amounts paid to a Participant who is Disabled.

" “Policy” means any life insurance policy, retirement income policy or
ip or individual) issued pursuant to the terms of the Plan, In the event of
the terms of this Plan and the terms of any Contract purchased hereunder,
s shall control,

fvice” shall mean the sum of an Employee’s full and partial Years of
years and months,

t becomes ineligible to patticipate because he or she is in the Ineligible
ee in the Ineligible Class becomes a part of the Eligible Class, no petiod of
cligible Class shall be included in determining Credited Service.

ce shall not include any period of Employment counted for purposes of
yee’s benefit under STAR or any Other Plan of the System.

ce shall include an authorized Leave of Absence, but not beyond six (6)
ide time during which a Participant is receiving a Disability Benefit under
the Disability Plan, :

be specifically provided in this Section, Credited Service shall not include
is not an Employee. '
appointed public official shall be credited with Credited Service for each
ublic official holds a Knox County office. '

Credited Service includes Sick Leave Service for purposes of computing
sability Retirement Benefit but not for purposes of determining eligibility

ce shall not include a period of Employment with respect to which a
d-a Refund or any benefit from the Plan, STAR or any Other Plan of the
ided in Section 5.05(c)(5).

se shall include periods of Qualified Military Service to the extent required
of the Uniformed Services Employment and Reemployment Rights Act of
and applicable Tennessee law,

Article I
Definitions




they are scheduled to
Office, and Employes

Officers within the meaning of this Plan.

“civilian” by the Mer
whether a person is ar

1.69 “One-Year B
months during which
Section 3,06, such pg
anniversary of the dat

In the case of an ind
twelve (12) consecuti
absence shall not co
absence from work f
pregnancy of the indi
of the placement of a
such individual, ot (d
following such birth o

1.70  “Other Plan ¢
Plan, MERP, Teacher

1.71  “Participant”
become ineligible to p

1,72 “Participant ¢
the Plan pursuant to S

1.73  “Plan” means
1.74 “Plan Year” s
1.75 “Post-Severaix

Severance if they are
while the Employee ¢
as an Employee (or
Compensation for se
considered Compensa

2-1/2 months followin

work more than 18-1/2 hours per week, civilian Employees of the Sheriff's
s who are not designated by the Employer as eligible for benefits, are not
Individuals employed in positions designated as
t System are not Officers, In all cases of doubt, the Board shall determine
Officer as defined hetein,

reak in Service” means a continuous petiod of at least 12 consecutive
the Employee is not employed by the Employer, Except as provided in
stiod begins on the Severance Date, or if earlier, the twelve (12) month
e on which the Employee was otherwise first absent from setvice.

ividual who is absent from work for maternity or paternity reasons, the
ve month period beginning on the first anniversary of the first day of such
nstitute a 1-Year Break in Service. For purposes of this paragraph, an -
br maternity ot paternity reasons means an absence (a) by teason of the
vidual, (b) by reason of the birth of a child of the individual, (c) by reason
child with the individual in connection with the adoption of such child by

for purposes of caring for such child for a period beginning immediately
t placement,

f the System” shall refer to any one or more of the Asset Plan, Closed DB
s Plan, 457 Plan or Disability Plan,

means any Employee in the Eligible Class who has not for any reason
articipate further in the Plan.

al

ontribution” means the amount a Participant is required to contribute to
cction 4,04,

v—(

this instrument, including all amendments thereto,
hall mean the twelve (12) month period ending on each December 31,

ce Compensation” shall mean payments made within 2-1/2 months after
payments that, absent Severance, would have been paid to the Employee
ontinued in Employment and would have been Compensation for services
for purposes of determining 415 Compensation, would have been 415
'vices as an Employee). Any payments not described above are not
ion or 415 Compensation if paid following Severance, even if paid within
g Severance, except for payments to an individual who does not cutrently

perform setvices for the Employer by reason of Qualified Military Setvice to the extent these
payments do not exceed the amounts the individual would have received if the individual had
continued to perform gervices for the Employer rather than entering Qualified Military Service.

(8)

Uniformed Officers Pen;

Post-Severance

> Compensation shall include regular pay after Severance if:

ion Plan Article I

Definitions




(I)  Thepa
workit]
workin
other s
(2)  The pa
Partici

(b)  Leave cashou
would have been ing
Participant’s Severan
vacation, or other leg
Employment had cont

(©
deferred Compensatio
been paid prior to t
pursuant to a nonqual
have been paid at th
- Employer and only to

(d)  Post-Severanc
perform services for
payments do not exc
continued to perform s

1.76  “Projected S
Participant remained
Retirement Date,

1.77  “Predecessor
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